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EMPLOYEE RIGHTS 
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SICK LEAVE 



Officer shall be required to submit a Doctor’s Certificate to the Town Clerk, tln-ough 
the Chief of Police, for any illness, unless the period of illness is five (5) consecutive 
days or a total of ten (10) accumulated days tlu’oughout the calendar year. 
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b. In the event an officer has no sick leave remaining as of the last day of 
December and is out on sick leave with no anticipated date of return from a 



cn 


for accumulated sick leave shall be $12,000. 


cn 



LEAVES OF ABSENCE 



a 

Cj 

S 

0^ 


cc 

o 


c/3 

cd 

TD 

cfj 


O 


a-> 

> 

O 


x: 

cd 

s 

cd 

O 

P. 

P 

>» 

cd 

P. 


<D 

O 

P 

(D 

c/3 


CD 

> 

cd 

(D 


cd 


(N 


shall be granted to any employee in case of death within his immediate family. 







c. In the event of travel, the number of days shall be determined by the 
Chief of Police with approval of the Chairperson of the Town Council Law and 
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leave. 
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Includes 80 hours of Holiday pay computed at 3.85%. 












For the duration oi this Agreement only, Step movement for those employees hired on 
or before January 1,2014 shall be as follow’s: 
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listed separately, such as overtime, court time, outside detail, dues, pension, etc. All 
additional pay, excluding overtime, shall be paid by separate check. It shall be the 
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to perform the duties of police officer. All expenditures must be approved by the Chief of 
Police and Mayor and Council. 
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COLLEGE INCENTIVE 



cominuing eaucation provided the tollowing: work status, improvement, lead to a degree of 
certificate used in the work place, a general course of study providing educational credits in 
work related courses of studies. Upon completion of the course with a passing grade of no less 
than a C , and upon submission of other approved receipts of other approved costs. 


reimbursement w'ill be complete. All courses shall be first approved by the Mayor and 
Council. If for any reason this paid course is dropped by the employee or the employee fails 
to pass the course, full restitution by the employee to the Town of Hammonton must be made. 
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($500.00 for an Associates Degree and $1,000.00 for a Bachelor^s Degree). They shall not be 


eligible for any additional compensation and/or benefits to that being received on the date of 


ON 


(D 

g 

c 

dj 

r—< 

OfJ 

< 

CD 


Xh 

o 

OD 


3j 

<L> 


OliTSIDE EMPLOYMENT 



properly filed with the Town Clerk’s office. 



O 





X 

X 

u 

ca 

< 


H 

tsi 

Z 

u 

CO 

u< 

o 

z 

o 

H 

< 

P 

z 

H 

Z 

O 

ul 


z 


P 

W 

CO 

O 

X 


c/3 

>—< 

H 

X 

CO 


P 

DC 

M 

> 

c 

p 

H 

O 

z 



>/~l 






ARTICLE XXIIi 



This Agreement shall not be modified in whole or in part by the parties except by an 


instrument in writing only executed by both parties. 







MISCELLANEOUS PROVISIONS 



arising out of the activities of the Police Department. 
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The Town agrees that it will have sufficient copies printed at the Town’s expense for 
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Arbitration with the Public Employment Relations Commission (PERC). The terms of this 
Agreement and all practices shall remain in full force and effect until said successor 
agreement is reached. 
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FOR THE TOWN OF HAMMONTON: FOR MAINLAND PBA 

/// j ^ LOCAL #77: 




Sgi. Jos Maimone 
Sgi. Ed Slimm 
Plf. Sean Grasso 
Pti. Jason Rigby 
Pli. Kevin Sloan 
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